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Abstract

Achieving of the Nakhon Ratchasima Rajabhat University (NRRU) appointed
core competency could encourage the working cooperation and help decrease the
working conflict. Moreover, it promoted the learning of cooperative working and
enlightening the working purposes. In the past, the working of the staffs of the
Northeastern Research Institute of Petrified Wood and Mineral Resources (RIPM) has
no obvious understanding of the NRRU appointed core competency. This study aims
at creating of participation and comprehension of the core competency for the
supporting staffs of the RIPM which divided into three groups; the Office of the
Director, eight staffs, the Academic Research and Service, five staffs, and the Mﬁseum
Promotion and Development, two staffs, totally 15 staffs by making questionnaire on
core competencies 1) achievement motivation, 2) service mind, 3) working expertise,
4) integrity, and 5) teamwork and asking for description of the indicative behavior of
each competency. The staffs are able to adapt new knowledge, innovation or
technologies to their work routine and continuously develop oneself for gaining
knowledge and expertise and deeper and wider aspects and in team working by

showing supports of the team members, willingness in team working with the

members to achieve their goal efficiently.




