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Abstract

This research aimed to Creating a personnel development plan
Through the Internet of Personnel Administrator Division at Nakhon Ratchasima
Rajabhat University. Application of Operating System Concepts was used within
this research, which worked with web browsers from different types of brands.

As a consequence, the target groups divided into two parts, for example,
performance evaluation system and the evaluation of personal satisfaction. The
target of three experts and three instructors who had responsibility and 40 user
staff in evaluated the personal satisfaction.

The result was performance assessment and satisfaction of needs. Are at
the high level experts (Y=3.89, S.D. = 0.19) instructors responsible for training
(Y =3.73, S.D. = 0.48) users (Y = 3.69, S.D. = 0.45), according to the work function
of the system. At a high level experts (Y=3 .80, S.D. = 0.46) instructors
responsible for training (Y =3.76, S.D. = 0.40) users (Y =3.61, S.D. = 0.48) and the
easy-to-use system. At a high level experts (Y=3.9O, S.D. = 0.47) instructors
responsible for training (Y =3.74, S.D. = 0.43) users (Y =3.64, S.D. = 0.47), security
of data in the system. At a high level experts (Y:3.89, S.D. = 0.38) instructors
responsible for training (Y =3.80, S.D. = 0.33) users (Y =3.65, S.D. = 0.47).



